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1 Contact Hour of General Management Training

Awarding one
contact hour
of general
management
training.

CERTIFICATE

OF COMPLETION

THIS CERTIFICATE IS PRESENTED TO

Rachel Adams

FOR COMPLETION OF

Understanding and Ending Gender-Based Violence in Fieldwork

CONVERGE Training Module

This module describes gender-based violence in the context of field research and provides an in-depth

exploration of misconceptions, real life scenarios, and strategies for safe fieldwork practices.
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CONVERGE Training Modules Assignment Bank

This page contains sample assignments from a range of courses that have integrated the CONVERGE Training Modules into the learning
curriculum. Please click on the images below for the full text of the assignments. If you have an assignment to contribute as a shared
resource for our broader community, please contact us at converge@colorado.edu.
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https://converge.colorado.edu/resources/training-modules/assignment-bank

Presenter

M| Jerika Heinze
. Founder, The Fieldwork Initiative
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What is Gender-Based Violence?
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Training Module Overview
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Training Module Overview
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Learning Objectives

Lesson 1: Background

1. Define gender-based violence in fieldwork and understand its key identifying characteristics.
2. Learn how common gender-based violence in fieldwork is.

3. Understand the history of problematic fieldwork experiences that have resulted in incidents of gender-based violence.
Lesson 2: Addressing Misconceptions

1. Recognize how to separate misconceptions about gender-basad violence from realities in fieldwork.
2. Understand the difference between necessary difficulties and unnecessary discrimination and violence in the field.

Lesson 3: Problems Doing Fieldwork

1. Learn about the various contexts of problematic fieldwork through case studies and published literature focused on solitude, danger,
and intimacy.
2. Understand aspects of heightened risk and prevalent dangers associated with gender-based violence.

Lesson 4: Reporting Violence and Seeking Help

1. Understand barriers to reporting violence.
2. Learn how trauma impacts decision-making.
3. Develop strategies to overcome barriers to reporting.

Lesson 5: Recommendations for Self Advocacy and Structural Change

1. Access resources that offer help.
2. Recoanize the power of the ressarcher to set their own boundaries.
3. Learn best practices and violence prevention strategies.
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Training Module Overview

LESSON PROGRESS

The United Nations defines gender-based violence as any act of violence that
results in, or is likely to result in, physical, sexual, mental, or economic

- . . . . 1
harm inflicted in public or private life.

According to the United Nations Population Fund, “gender-based violence is a somewhat more
inclusive term than violence against women. This could include violence against men, provided the
violence stems frem a man's gender identity or p resentation. Gender-based violence could also apply
to violence experienced by gender non-conforming people...” Furthermore, gender-based violence
can refer to acts against those whose sexual orientation does not align with dominant heterosexual
frameworks and expectations. Here, the term gender is inclusive of all identities existing on the gender

spectmm.v

In the context of fieldwork—which denotes hands-on data collection or research administered in a

0% COMPLETE

Module Home

& PRE-MODULE ASSESSMENT

(O LESSON 1: BACKGROUND

() Defining Gender-Based
Viclence

(O Prevalence of Gender-Based
Violence in Fieldwork

() The Problematic History of
Fieldwork in Science and
Academia

() Gendered Fieldwork Bias

() Gendered Violence and
Intersectionsality
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Prevalence of Gender-Based Violence
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Stories from the Field

Excerpt from The O Face of Feidwork by Ellen Liberman:
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Additional Resources
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Here is a list of gender-based violence resources which can elpful to researchers
before, during, or after fieldwork.

Networks and Supporting Organizations

+ The Fieldwork Initiative
Rape, Abuse & Incest National Network
Pathways to Safety International
500 Queer Scientists
“Women* in the Field” Facebook Group
The Academic Mental Health Collective
The Association for Women GeoScientists
Earth Science Women'’s Network

Training Resources

+ Long Journey Home: Supporting Students in the Field
+ Fieldwork Initiative to Stop Sexualized Trauma Training

Other CONVERGE Resources
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1. QUESTION

Which of the following indicates a category that has historically privileged researchers in the field?

Being a cisgender male

Being White

Being heterosexual

O All of the above
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Certificate of Completion

CERTIFICATE
OF COMPLETION

THIS CERTIFICATE IS PRESENTED TO

FOR COMPLETION OF

Understanding and Ending Gender-Based Violence in Fieldwork

CONVERGE Training Module

This module describes gender-based violence in the context of field research and provides an in-depth

exploration of misconceptions, real life scenarios, and strategies for safe fieldwork practices.
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Training Module Demonstration

CONVERGE Training Modules

Need an account? Create an account.

converge.colorado.edu/training-modules
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Next Training Modules

BROADER ETHICAL CONSIDERATIONS FOR HAZARDS

AND DISASTER RESEARCHERS

ABOUT RESEARCH NETWORKS RESOURCES

Future Webinars
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Contact Us at:
converge@colorado.edu

Access the CONVERGE Training Modules at:
converge.colorado.edu/training-modules

This webinar will be posted at:
converge.colorado.edu/communications
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Metrics

2,765 people registered for the CONVERGE Training
Modules

973 people have successfully completed the Social
Vulnerability and Disasters module

486 people have successfully completed the Disaster
Mental Health module

407 have completed the Cultural Competence module

261 have completed the IRB module

152 have completed the Emotionally Challenging
Research module
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Sign up for updates and information on new training modules at:
converge.colorado.edu/signup
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